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With the COVID-19 pandemic facing us, we have found ourselves in uncharted territory. 
A State of Emergency has been declared by both President Trump and Governor 
Newsom; and on April 1, Riverside County Public Health Officer, Dr. Kaiser, closed 
schools through June 19, 2020.  Additionally, the legislature has passed various bills 
related to COVID-19, including SB 117 and HR 6201.  
 
Since this time, the District and CSEA have been meeting to negotiate the effects of the 
COVID-19 pandemic, and work on a Memorandum of Understanding (MOU). 
 
March 31, 2020 
The District and CSEA met via Zoom for negotiations scheduled from 9:00 a.m. to 12:00 
p.m.  The District shared a counter proposal to the one that had been emailed to the 
District by Lisa Towery, CSEA Labor Representative.  After a brief conversation, CSEA 
requested a caucus and the teams were to reconvene at 10:30 a.m.  At that time, CSEA 
shared that they needed additional time to review the document.  At approximately 2:10 
that afternoon, Ms. Towery sent an invite requesting to reconvene negotiations at 3:30 
p.m.  The District was not available at that time and requested to reconvene at a later 
date.  The teams agreed to meet on Thursday, April 2 at 1:30 p.m. 
 
CSEA requested to cancel negotiations for April 2 to have more time to work on their 
proposal and the teams agreed to negotiate on Monday, April 6.  CSEA requested to 
cancel negotiations on April 6 due to a team member having vacation.  The teams 
agreed to reschedule negotiations to Friday, April 10.  However, CSEA later shared that 
April 10 would not work because it was Good Friday.  The next date the parties agreed 
to meet was Friday, April 17. 
 
April 17, 2020 
The District and CSEA met via Zoom for negotiations scheduled from 2:30 p.m. to 4:30 
p.m. The parties reviewed the document and discussed various language, including 
training for employees and the use of Personal Protective Equipment (PPE). 
 
The parties were in disagreement over how employees' use of leave will be calculated, 
providing extra compensation for essential workers, employee work shifts, and working 
from home.  
 



 

April 20, 2020 
The District and CSEA met to continue negotiations via Zoom for negotiations 
scheduled from 8:30 a.m. to 10:00 a.m. The parties were able to revise and agree to 
additional language in the MOU.  
 
The District reiterated that it values all employees, and apologized if CSEA felt different. 
The District agreed it would be willing to explore extra compensation for essential 
employees.  Although no formal proposal was made, the District mentioned offering 
time and one-half for Nutrition Services employees for the time that they worked during 
Spring Break. 
 
The District also shared that it believes employees that are unable to come to work for 
COVID-19 related reasons should use leave from the Families First Coronavirus 
Response Act (FFCRA), this leave is not associated with the employees current sick 
leave provided by the District.  FFCRA provides all employees an additional 10-days of 
leave for COVID-19 related reasons.  CSEA shared they feel that employees should not 
have to use FFCRA leave if they are unable to come to work.  
 
April 23, 2020 
The parties met to continue negotiations from 1:00 p.m. to 2:30 p.m. There are two 
issues that the parties do not agree on. 
 

1.  CSEA proposed that all essential employees be paid at a rate of time and one 
half.  Originally, CSEA shared that essential employees are placing their health 
at risk by coming to work.  CSEA now shared that it is an issue of fairness, and 
employees that are coming to work should get additional compensation over 
those employees that are getting paid and are staying home.  During these 
negotiations, the District offered two options to CSEA.  Option #1 is pay time and 
a half to essential workers that have direct contact with the public (Such as 
Nutrition Services/Student Services, etc.) for time spent working at a District 
facility.  Option #2 is to pay all essential employees who are called in to work a 
20% differential for time spent working at a District facility. 

 
2. CSEA continues to resist having employees use FFCRA leave if they are unable 

to come to work for COVID-19 related reasons.  The District proposes to follow 
the Law and use 10 days of FFCRA for employees who cannot work due to the 
qualifying COVID-19 related reasons.  Additionally, the District will provide 10 full 
days for all qualifying reasons and will not require employees to use any of their 
leave time to supplement the 10 days.  All employees will be given FFCRA, even 
those who may not qualify due to use of FMLA or other leaves.  
 

The parties are scheduled to negotiate on Monday, April 27. 


